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LIFE LONG INTEREST IN ADDRESSING SYSTEMIC OR
STRUCTURAL ENABLERS FOR HEALTH AND WELLBEING

Scholarship on research : Positive rehabilitation
and health sciences-special focus on populations
in disadvantage
Scholarship of teaching: Community engaged or service
learning; also called public scholarship
Scholarship of service: Avail time and other resources to
practical engagement for solutions with populations in
disadvantage
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RESILIENCE WITH REFUGEE STATUS
Transitioning to and living in refugee status requires
survivorship attributes and skills
Restore, maintain and augment meaningful functioning
Claim responsibility over own life outcomes
Be of assistance to others or to resource the self
-engage in resource-ing processes

Work participation critical to personal
resource-ing for survivorship

INVESTIGATION ON THE SOCIO-STRUCTURAL
BARRIERS IMPACTING THE WORK
PARTICIPATION OF REFUGEES

There are various refugees statuses:

 asylum seekers; refugees; unsuccessful refugee
applicants ; documented, undocumented
 international transferability of skills is a significant
structural barrier facing many immigrants
 lack of recognition of existing qualifications and
experience in the host country
 expressed job-dissatisfaction due to a perception of
being over qualified for the job
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INVESTIGATION ON THE SOSCIO-STRUCTURAL
BARRIERS IMPACTING THE WORK
PARTICIPATION OF REFUGEES

 language proficiency as an obstacle for many
refugees seeking employment
 Cultural insensitivity within support services can
impede refugees’ attempts to overcome the
challenges they face in finding appropriate
employment
 The impact of psychological or other health-related
conditions resulting from lack of employability

Five major health and
psychology-related databases
were searched: Medline,
PsycInfo, Web of Science,
CINAHL and Scopus
Conducted a systematic
mixed studies review as
was seen beneficial, since
the examination of
qualitative, quantitative
and mixed-methods
research “provides
greater understanding…
than one type of research
approach alone

Utilised a snowballing
approach, further
literature was retrieved
from reference lists and
library search database,
followed by a hand
search of relevant
journals
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Employable age was
determined according to
an internationally
recognised minimum age
of 14 years and a
nominal retirement age
of 65 (International
Labour Organisation,
1973).

systematic review
included literature on
the barriers
experienced by
refugees in attaining
employment

PROCEDURE
cont..

studies referred to: (a)
asylum seekers (individuals
awaiting UNHCR refugee
status), (b) refugees (those
granted refugee status);
and (c) unsuccessful
refugee applicants who
continued residing in the
host country

The selected
literature search
was further
scrutinised
through the
application of a
mixed methods
appraisal checklist
developed by
Pluye et al.
(2009)

The checklist
allows for four
study methods:
qualitative,
quantitative
observational,
quantitative
experimental
and mixed
methods.

review included
studies with
samples who were
engaged in formal
and informal labour
markets as well as
in entrepreneurial
activities

Narrative synthesis
(Popay, et al., 2006)
was utilised as it is
considered to be
one of the more
appropriate
methods to combine
data across several
methodological
approaches
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 Narrative synthesis is particularly valuable in mixed studies
reviews such as it utilizes a four-tier approach to examining
the research evidence: (1) preliminary analysis, (2)
exploration of relationships, (3) assessment of the robustness
of the synthesis, and 4) theory building
 The preliminary synthesis was carried out by tabling
the descriptive characteristics of the studies.
 Thematic analysis (Popay, et al., 2006) was then utilised to
extract various themes across the studies concerning the
socio-structure barriers to refugees’ vocational participation.

Edin, Fredriksson COUNTRY: 12,562 METHOD:LINDA
& Åslund (2004) SWE
refugees database
MAIN FINDINGS/
BARRIERS

Descriptive statistics,
regression analysis,
difference-in-differences
approach

DATA
ANALYSIS

Policy and placement/location after
8 years of arrival associated with
earnings losses, increased idleness,
and welfare dependency
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Hugo
(2011)

COUNTRY: Over 600, 1st and 2nd
AUS
generation refugees

Qualitative and thematic
analysis

DATA
ANALYSIS

MAIN FINDINGS/
BARRIERS

Lack of qualifications and education
and knowledge about Australian
labour market. Poor language
proficiency, lack of networks and
work experience. Challenging
employment services structure.

Hume &
COUNTRY:
Hardwick (2005) UK

Qualitative analysis and
constant comparison

DATA
ANALYSIS

METHOD:
Settlement and Census
databases,
questionnaires, focus
groups, in-depth
interviews with

27 refugees and 16 social METHOD:
Preliminary and
caseworkers and
In-depth
administrators

interviews,
participant
observation,
census, statistical
records, and
cartographic
analyses

MAIN FINDINGS/
BARRIERS

Social support services increases
chance of finding employment,
difficulties with qualification
recognition, language proficiency.
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Thematic Analysis:

Flight Experiences

Refugees who spent long periods in
camps and had associated trauma
and instability were more likely to
experience decreased levels of
confidence, education, language
proficiency, work experience and
employment status (Codell et al.,
2011; Hugo, 2011; Lyon et al.,
2007).

long periods in
reception or
detention centres
upon arrival were
also negatively
related to refugees’
odds and quality of
employment (de
Vroome & van
Tubergen, 2010)

Non-recognition or Devaluation of Origin-Country Human Capital

Origin-country human capital (OHC) refers to the skills and
knowledge obtained by immigrants in their country of origin (Kanas
& van Tubergen, 2009). Relating to the recognition of OHC: a lack of
documentation (Bloch, 2002; Lyon, et al., 2007; Menter & Smyth,
2008; Wauters & Lambrecht, 2008), and systemic issues (Bloch,
2002; Cohn, et al., 2006; Hussein, et al. 2011; Lamba, 2003).

Documentation relating to educational or professional qualifications
of refugees can be left behind in the urgency of the flight process or
lost in transit. Efforts to gather documentation were often
abandoned due to difficulties in communications with the country of
origin (Wauters & Lambrecht, 2008; Lyon, et al., 2007).
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 Systemic issues arise out of the requirements, policies and
procedures of governments and institutions. Menter & Smyth
(2008) reported that refugee teachers in Scotland experienced
difficulties relating to the assessment of international certificates
and the rigidity of the re-qualification process.
 A number of studies indicated that the origin-country educational
and professional qualifications and experience of refugees
carried less value in the host country (Bloch, 2002; de Vroome &
van Tubergen, 2010).
 Colic-Peisker & Tilbury (2006) found that 55% of refugees with
university and post-graduate qualifications experienced
difficulties attaining high skilled employment and were
performing cleaning and factory work.
 Host-country human capital is the skills and knowledge gained
within the host country (Kanas & van Tubergen, 2009). It
surfaced as a barrier in nine of the studies, particularly in
relation to language proficiency
 the origin-country educational and professional qualifications
and experience of refugees carried less value in the host country
(Bloch, 2002; de Vroome & van Tubergen, 2010).

Conclusion
•The evidence suggests that many refugees have survivorship
qualities and which could be assisted by the removal of barriers
to their resourcing for participation in the host country economy.
•Some resource-ing depletion systemic barriers have a
flow on effect on other survivorship enablers.
•
•Structural interventions likely would enhance survivorship
among people with refugee status
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